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Abstract

Technical article about [ story ] the skill and community Modern age leadership, bring leader
must build a formula to the success with oneself is under confiscate of the work, the leadership is the
thing that can leamn from the skill and the popularity of organization leader neither tiny or, The big as a
result can great thing in the end promise to admire that there is the success has whole bunch, beg for
Just have an element in good work | success, wait not far important element, some is a leader must
good if there is good leader subordinate do not lose one's way, organization not slanted will think?,
will do?, as a result be full go to with the efficiency, a leader is the important factor builds [wasp] the
success of the work and an organization, now have the belief that a leader no happen by birth, bring
leader can establish, with regard to person that use the attempt and heavy work, (Leaders are not
born, leaders are made and they are made by effort and hard work bring leader then get into trouble
that can learn the leadership is the word that has the giver defines a lot of but at majority person
understands same is be influence social procedure that one person intends to use the influence builds
[wasp] cthers forminister the activity differs ++, according to fix and building up friendship between
organization insider the leadership then, is a procedure at helps to give the group can achieve which
assemble get many with an element neither will trustworthiness atms and believe in the leadership for
are formed can indicate the reliahility most in the contentment of an officer in an organization include
meaningfulling that have the effect by the leadership that is valuable in three important framework
frame work, that be a lock in trustworthiness fight and the confidence of a person in an organization |

Community mark something?, the committee chairman of locality community, locality original
community or the community is other or trick boss or fishnet gamboge?, that call out names?, other at
have the position of locality community, locality original community or other community in same
character, '

Leadership (Leadership} mean the diplomatic relations in about [ story] of using influence, that
have each other and between a leader and the follower who aim at are born the change, by reflect
arrive at the objective that have to accompany with the leadership, The pertaining to using influence
(Influence) happen between person group, by person those group has will the intention to will cause
the change, the change will aforementioned reflect see the objective that has to accompany with
between a leader and the follower,

The meaning of the leadership in the part of Dharma, give the meaning keeps that property,
such as the intelligence goodness ability knowledge of a person at induce give all person comes to
harmonize, and persuade prevent a good goal,

The leadership is Modern age be not a leader likes [model] to command be not a leader likes
[model] to dictate, but be'a leader like [model] servant the leadership is like [model] the servant is
serve colleague behavior and the follower are first for meet the demand of those person by use moral
power encourages is born the cooperation comes together the trustworthiness each other and
authorize old those person,

Keyword : skill leadership community leader leadership is Modern age,
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