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Abstract

This independent study was aimed to study: 1) leadership and attitudes toward working, participation,
and behaviors of good members of the officials of the prison of Phetchabun Province; 2) relationship of
leadership and attitudes toward working, participation, and behaviors of good members of the officials of
prison; and 3) suggestions used for anticipating behaviors of good member of the officials of the prison of
Phetchabun Province. The samples were 97 Phetchabun prison officials, sclected with purposive sampling
method. Data were collected with  a standard questionnaire and analyzed with statistic program for Frequency,
Percentage, Mcan, Standard Deviation, T-test, and Simple Linear.

The results showed that:

Levels of leadership had attitudes toward working behaviors of the officials of the prison of
Phetchabun Province was found at high level. The variables used for testing the hypothesis were not found
related to leadership and attiudes toward working, participation, and behaviors of good members of the
officials of the prison of Phetchabun Province. Suggestions on the leadership and attitudes toward working,
participation in working and bechaviors of good members of the officials of the prison were that the
administrators had to improve the way to create motivation and positive attitudes toward working for the prison,

Suggestions for leaderships attitudes toward working, Participation and behaviors of good members
of the officials of the prison of Phetchabun Province. To the effect of the leaderships must revised motivale of
working and improve behaviors. Good attitude toward the officials must be clear, For the other members that
part of this work should rejoin for this issue. The most important for the officials must respect to cach other and

giving an opinion at the right time.

Keywords : Leadership Attitudes toward working, Participation and Behaviors of Good Members
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