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Abstract

The personnel of Nong Phai Subdistrict Municipality are valuable human resources that
require effective management to achieve the highest benefits. This research aims to study the
quality of work-life among the personnel of Nong Phai Subdistrict Municipality, Nong Phai District,
Phetchabun Province, using a Quantitative research approach. Data were collected from a total
population of 127 individuals through questionnaires. The data were analyzed by the application
of frequency, percentage, mean, and standard deviation.

The research findings revealed that the overall quality of work-life among the personnel
of Nong Phai Subdistrict Municipality, Nong Phai District, Phetchabun Province, was rated as good
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(K = 381, O = 0.39) when'ranked from high to low. The aspects contributing to the quality of
work-life include democracy within the organization, work-life balance, social integration or
teamwork, fair and adequate compensation, personal development opportunities, socially
beneficial job characteristics, progress and stability in work, and a work environment that prioritizes
safety and health. The recommendation was Nong Phai Subdistrict Municipality and personnel
ought to collaborate in finding ways to improve the overall quality of work-life in all aspects.

Keywords: Quality of Work-Life, Personnel, Nong Phai
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